
 

 

Company’s policy of equal opportunities and diversity briefly includes the following: 

 

FOURLIS Group is committed to provide equal opportunities for all employees and qualified 

applicants for employment, at all levels of hierarchy, regardless of race, color, religion, 

national origin, gender, sexual orientation, age, disability, marital status, or any other 

characteristic protected by law. FOURLIS Group expressly prohibits any discrimination or 

harassment based on these factors. 

 

Affirmative action will be taken to ensure that all employment decisions, including but not 

limited to those involving recruitment, hiring, promotion, training, compensation, benefits, 

transfer, discipline, and discharge, are free from unlawful discrimination. 

 

The Group encourages a safe and healthy work environment, free from discrimination, 

harassment and retaliation. All employment-related decisions are based on an individual 

qualification, performance and behavior, or other legitimate business considerations. 

 

FOURLIS Group will provide reasonable accommodation to otherwise qualified employees 

with a disability consistent with the law. What constitutes a reasonable accommodation 

depends on the circumstances and thus will be addressed by the Group on a case-by-case 

basis. 

 

With a view to achieving a sustainable and balanced development, the Group sees increasing 

diversity at the Board & Executive Officers level as an essential element in supporting 

attainment of its strategic objectives and its sustainable development. 

 

Certain minimum qualifications for Board members & Executive Officers candidates should 

possess, including strong values and discipline, high ethical standards, a commitment to full 

participation to the Board and its committees. Candidates should possess individual skills, 

experience and demonstrated abilities that help meet the current needs to the Group. 

 

Board & Executive Officers’ diversity is based on a number of aspects, including but not 

limited to gender, age, cultural and educational background, ethnicity, professional 

experience, skills, knowledge and length of service. 



 

 

 

All Board & Executive Officers appointments will be based on meritocracy, and candidates 

will be considered against objective criteria, having due regard for the benefits of diversity on 

the Board. 

 


